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Agenda

Managed Care Enrollment

Reprocurement Process & Contract Amendment
Approval

1115 Transformation Waiver Implementation
Progress

Medicaid Managed Care Final Rule Update
New Federal Labor Standards Act
Staffing



NH Medicaid Enrollment by Program
10/1/16

Non-MCM/PAP,
8,732

NH Healthy
Families, 62,003

MCM, 135,479
PAP, 40,939 Well Sense, 73,476

Notes: Members are open for services as of the point in time as of the source date. Data excludes members
without full Medicaid benefits (Family Planning Only & Medicare Savings Plans). Non-MCM/PAP includes
members transitioning into MCM or PAP, members exempt from both programs, including members with
employer-based insurance purchased by Medicaid through the Health Insurance Premium Program.

3
Source: NH MMIS as of 10/1/16 for most current period; Data subject to revision.



Reprocurement Process &
Contract Amendment Approval

Executive Council approved the extension of MCO agreements to
June 30, 2018 allowing DHHS to:

Maintain current capitation rates with a provision that any
prospective increase will not exceed the average 3.8% trend

Align length of program to the authorizing legislation

Develop Step 2 implementation plan in collaboration with
stakeholders through SB 553

Plan for and implement a robust reprocurement process for
Medicaid Care Management

Reprocurement will be open and an RFP will shortly be issued
for a national consultant to advise DHHS



1115 Transformation Waiver Implementation

* September -- Initial IDN Design/Build Payment of
S19.5M

* IDNs Submit Project Plans to Independent Assessor
on October 31, 2016

e Learning Collaborative Contract Targeted for
Executive Council on October 26, 2016



Medicaid Managed Care Final Rule Update

* CMS Rule — Continue to Unpack Requirements

e Staff Dedicated to Analyzing Final Rule and
Developing Compliance Plan with Timeline

 More Details -- December 9 SB 553 Meeting, 10:30-
12, Legislative Office Building Rooms 210-211



New Federal Labor Standards Act (FLSA)
2016 Ruling

US Department of Labor's (DOL) Final Rule updates the salary
level required for executive, administrative and professional
exemption to ensure that the FLSA’s intended overtime
protections are fully implemented, and to simplify the
identification of overtime-exempt employees.

Effective December 1, 2016 and Builds on Earlier Ruling from
January 1, 2015

Provider Business Operations — Numerous Options for
Compliance

Consider Impact to Medicaid Providers



Staffing

Governor Hassan Nominated Lori Shibinette, CEO &
Administrator Merrimack County Nursing Home, for
DHHS Deputy Commissioner, Executive Council 10/26

Valerie Brown, Medicaid Deputy Director
Deb Scheetz, Integrated Healthcare Reform Director

Chris Santaniello, Bureau Developmental Services
Director

Sandy Hunt, Bureau of Developmental Services
Deputy Director

Stay Tuned for Updated Organization Charts



